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Self-determination theory is a theory of human motivation that is being
increasingly used by organizations to make strategic HR decisions and train
managers. It argues for a focus on the quality of workers' motivation over
quantity. Motivation that is based on meaning and interest is showed to be
superior to motivation that is based on pressure and rewards. Work environments
that make workers feel competent, autonomous, and related to others foster the
right type of motivation, goals, and work values.

The Oxford Handbook of Work Motivation, Engagement, and Self-Determination
Theory aims to give current and future organizational researchers ideas for future
research using self-determination theory as a framework, and to give
practitioners ideas on how to adjust their programs and practices using self-
determination theory principles. The book brings together self-determination
theory experts and organizational psychology experts to talk about past and
future applications of the theory to the field of organizational psychology. The
book covers a wide range of topics, including: how to bring about commitment,
engagement, and passion in the workplace; how to manage stress, health,
emotions and violence at work; how to encourage safe and sustainable behavior
in organizations; how factors like attachment styles, self-esteem, person-
environment fit, job design, leadership, compensation, and training affect work
motivation; and how work-related values and goals are forged by the work
environment and affect work outcomes.
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Self-determination theory is a theory of human motivation that is being increasingly used by organizations to
make strategic HR decisions and train managers. It argues for a focus on the quality of workers' motivation
over quantity. Motivation that is based on meaning and interest is showed to be superior to motivation that is
based on pressure and rewards. Work environments that make workers feel competent, autonomous, and
related to others foster the right type of motivation, goals, and work values.

The Oxford Handbook of Work Motivation, Engagement, and Self-Determination Theory aims to give current
and future organizational researchers ideas for future research using self-determination theory as a
framework, and to give practitioners ideas on how to adjust their programs and practices using self-
determination theory principles. The book brings together self-determination theory experts and
organizational psychology experts to talk about past and future applications of the theory to the field of
organizational psychology. The book covers a wide range of topics, including: how to bring about
commitment, engagement, and passion in the workplace; how to manage stress, health, emotions and
violence at work; how to encourage safe and sustainable behavior in organizations; how factors like
attachment styles, self-esteem, person-environment fit, job design, leadership, compensation, and training
affect work motivation; and how work-related values and goals are forged by the work environment and
affect work outcomes.
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Editorial Review

Review
This handbook is an outstanding researchers reference comprising quality motivational research evidence
authored by top organizational scholars that will excite many more organizational research studies. Judy
Rouse Van Doorn Psychology Learning & Teaching Book Review

About the Author

Marylène Gagné is professor of industrial and organizational psychology at the University of Western
Australia and was previously the Royal Bank of Canada Distinguished Professor in Work Motivation at the
John Molson School of Business, Concordia University. She researches organizational and personal factors
that affect worker motivation, and how this motivation affects worker performance and well-being.

Users Review

From reader reviews:

Brad Hawkes:

Do you one among people who can't read pleasurable if the sentence chained inside straightway, hold on
guys this kind of aren't like that. This The Oxford Handbook of Work Engagement, Motivation, and Self-
Determination Theory (Oxford Library of Psychology) book is readable simply by you who hate the straight
word style. You will find the data here are arrange for enjoyable reading through experience without leaving
actually decrease the knowledge that want to provide to you. The writer associated with The Oxford
Handbook of Work Engagement, Motivation, and Self-Determination Theory (Oxford Library of
Psychology) content conveys the thought easily to understand by many individuals. The printed and e-book
are not different in the written content but it just different as it. So , do you even now thinking The Oxford
Handbook of Work Engagement, Motivation, and Self-Determination Theory (Oxford Library of
Psychology) is not loveable to be your top collection reading book?

Danny Exum:

Reading a publication can be one of a lot of action that everyone in the world really likes. Do you like
reading book therefore. There are a lot of reasons why people fantastic. First reading a e-book will give you a
lot of new data. When you read a book you will get new information since book is one of many ways to
share the information or perhaps their idea. Second, studying a book will make anyone more imaginative.
When you studying a book especially tale fantasy book the author will bring one to imagine the story how
the personas do it anything. Third, you are able to share your knowledge to others. When you read this The
Oxford Handbook of Work Engagement, Motivation, and Self-Determination Theory (Oxford Library of
Psychology), you are able to tells your family, friends and soon about yours book. Your knowledge can
inspire average, make them reading a book.



Joyce Loza:

The book The Oxford Handbook of Work Engagement, Motivation, and Self-Determination Theory (Oxford
Library of Psychology) has a lot associated with on it. So when you make sure to read this book you can get
a lot of gain. The book was compiled by the very famous author. Tom makes some research ahead of write
this book. That book very easy to read you will get the point easily after looking over this book.

Clifford Hudgins:

You are able to spend your free time to study this book this publication. This The Oxford Handbook of Work
Engagement, Motivation, and Self-Determination Theory (Oxford Library of Psychology) is simple to
develop you can read it in the park your car, in the beach, train and soon. If you did not get much space to
bring the actual printed book, you can buy the actual e-book. It is make you better to read it. You can save
the particular book in your smart phone. And so there are a lot of benefits that you will get when you buy this
book.
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